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The HR news briefing

What you should know:
UK companies may be forced to 
publish their ethnicity pay gaps 
under new government plans. 

The consultation is seeking to 
discover whether mandatory 
reporting of ethnicity pay gaps 
will help address disparities in 
the pay and career prospects of 
people from different ethnic 
backgrounds. Running until 
January 2019, it asks firms with 
more than 250 employees to 
share their views on what 
should be published. 

The move follows the 
publication of the government’s 
Race Disparity Audit last year, 
which revealed significant 
disparities in pay and workplace 
opportunities between people of 
different ethnic backgrounds.

Binna Kandola, author and 
co-founder of Pearn Kandola 

said that the problem of unequal 
pay for BAME people is 
endemic. “There’s a long history 
of BAME people being paid less 
than white people. Generally 
speaking, in every craft and 
profession, minorities are 
consistently paid less than white 
people,” he said. 

What you should do: 
Employers must address the lack 
of opportunities for BAME 
people in order to address the 
pay gap, said Kandola. “We must 

Ethnicity pay gap reporting may become compulsory
address the lack of 
opportunity for BAME people 
to advance to more senior 
positions. Performance 
evaluations, career 
development and line 
manager support are all 
crucial ingredients, and the 
people operating these 

systems must receive the 
training and support to conduct 
these processes with care  
and accuracy.”

Peter Cheese, CEO of the 
CIPD, said that the body will 
offer support and guidance to 
employers. “There are many 
complexities when collecting, 
analysing and reporting data on 
ethnicity, so there will be a need 
to provide guidance. The CIPD 
will be leading the development 
of such support for the HR and 
people management community.”

:    what November means for you 
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What you should know:
Apprentices are not getting 
high-quality training from 
apprenticeship schemes and 
many people, particularly 
those from disadvantaged 
backgrounds, are not getting 
adequate support to pursue 
an apprenticeship, a report 
from the Education 
Committee found.  

It recommended Ofsted be 
given an expanded role in 
inspecting schemes and for 
a cap to be placed on the 
amount of training new 
providers can offer until 
they prove the quality of 
their provision. 

It also called for greater 
efforts to recruit apprentices 
from disadvantaged 
backgrounds. This could be 
achieved through a range of 
measures including more 
bursaries, increases to the 
apprenticeship minimum 

wage, and incentivising SMEs 
and social enterprises to take 
on apprentices.

What you should do: 
Commenting on the report, 
director general of The 5% 
Club Penny Cobham said she 
endorsed the recommendations 
made by the Committee. 

“Quality in training is of 
paramount importance. 
Businesses of all sizes need to 
have the confidence that 
providers will deliver the 
highest quality of 
apprenticeship training, at a 
consistent and uniform 

standard. At present this isn’t 
the case. Not being able to rely 
on training provision 
undermines the value of 
apprenticeships to both 
employers and recruits,” 
she said.

Cobham encouraged 
employers to make their
apprenticeship schemes 
more accessible. “In addition 
to the recommendations we 
would also like to call on 
business leaders to play their 
own part in opening up 
apprenticeship schemes. 
This can be achieved by 
working with schools and 
colleges in deprived areas, 
providing work experience 
for young people from 
disadvantaged backgrounds, 
and examining recruitment 
processes to understand where 
talented applicants from 
different backgrounds fall 
through the cracks,” she said.

Calls for action to improve quality of apprenticeships
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