
About

Stuart Duff

Stuart has spent his career
consulting with organisations
on leadership performance
and personal development.
His work with senior
leadership teams and high-
potential leaders from many
FTSE 500 companies has
given him a commercial,
grounded view of what it
takes to be a successful leader
across different business
environments. 

With this experience, Stuart
offers a practical, pragmatic
approach to coaching and, as
a chartered psychologist,
brings a clear edge to
understanding and
enhancing performance at
work. He draws on a range of
coaching tools and
techniques, including
personality profiling,
motivational interviewing,
and leadership modelling. 

Stuart Duff is a Partner and Head of
Development at Pearn Kandola. He began
his career at Deloitte in the global
consulting business and subsequently
has grown the leadership development
and talent management business at
Pearn Kandola.

He has worked with senior managers and
executives on areas such as leadership
development, maintaining resilience,
developing confidence and personal
impact, strategic vision and effective
relationships.

Stuart has coached individuals in
the following organisations:

BSc (Hons) in Psychology
MSc in Occupational Psychology
Chartered Psychologist
Associate Fellow of the British
Psychological Society
Member of the Chartered Institute for
Personnel and Development (CIPD)
Certificate in Coaching Psychology

Stuart’s professional 
qualifications include: 
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